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Areas Covered

The Industrial Relations
Code on Wages 2019 Code 2020

_ _ THE OCCUPATIONAL SAFETY,
Code on Social Security HEALTH AND WORKING
2020 CONDITIONS CODE 2020



Category I

Labour laws subsumed New Labour code

» Payment of Wages Act, 1936
> Minimum Wages Act, 1948 Code of Wages ,2019

» Payment of Bonus Act, 1965 (Section. 2 to 69)
> Equal Remuneration Act, 1976



The Equal
Remuneration
Act, 1976 (Sec 3 &4)

To mandate equal remuneration and to prevent
gender discrimination in employment matters.

The Minimum Wages To enable fixing of minimum rates of wages in certain
Act, 1948 (Sec 5 to 14) Employments.

The Payment of Wages _
Act, 1936 To ensure payment of wages to employees are disbursed on

(Sec15 to Sec 25) time and no undue deductions are made.

The Payment of Bonus To provide for payment of bonus to persons employed in certain

establishments on the basis of profits or production or productivity.

Act, 1965
(Sec 26 to 41)
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Salient Features:

« Applies to all establishments, employees and employers as defined
unless specifically exempt in the code.

 Covers all employees including managerial cadre.

« Wage definition standardized.

« State government minimum wage rates to be aligned to national floor
wages.

* Need to meet wage payment dates as prescribed.

« Recoveries from wages specified with monthly recovery capped at 50%.

 Settlement time of dues in case of resignation/dismissal shortened.

« Time for preferring claims extended.

« Role of inspectors widened to include facilitation function.

 Penalties and prosecution enhanced.
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The Code on Wages 2019
Definitions:

« Wages (Sec 2y)

Means all remuneration whether by way of salaries, allowances or otherwise, expressed in terms of money or
capable of being so expressed which would if the terms of employment, express or implied, were fulfilled, be
payable to a person employed in respect of his employment or of work done in such employment, and includes,

a) Basic pay;
b) Dearness allowance; and
c) Retaining allowance, if any.

Statutory bonus Value of house Employer’s contribution Conveyance
accommodation/supply of water, | to Provident fund, allowance/ value of
light, medical attendance or pension and interest travelling concession.
other amenity. accrued there on.

Sum paid to defray | House Rent Allowance. Remuneration payable Overtime Allowance.
special expenses. under award or
settlement.

Commission. Gratuity payable on termination. | Retrenchment Compensation and Other Retiral
Benefits/Ex-gratia.

e Exclusions — other than highlighted components - capped at 50% of total remuneration.
e Remuneration in kind to be upto 15% of total remuneration... cx:



Calculation of 50%- Eg.

Conditional
All Specified inclusion/
remuneration exclusion benefits in
kind
All remuneration  (Rs.) Specified exclusion (Rs.) Conditional inclusion (Rs.) Wages (Rs.)
i Total remuneration-
Basic 8,000 HRA 4,000 Excluded Portion of o )
HRA 4000 . exclusion+inclusions
, Commission 4,000 remuneration exceeds Rs: 11,900
DA 1.000 50%of total remuneration
! Conveyance 5,000
2 -14 +2
Employer PF 1,800 Employer PE 1800 (23,800*50% = 11’900) ( 3,800 ,800 900)
Rs: 2,900 is added back to
Commission 4,000 Total 14,800 remuneration)

Conveyance 5,000

Total 23,800 - Specified exclusion exceeds 50% of total remuneration. Thus, the excess of 50%
is added back to remuneration.
+  Remuneration in kind does not exceed 15% of total wages and shall be deemed
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Code of wages 2019
Key definitions

Employer

Employee

Establishment




Contractor
(Sec 2f)

Contract Labour
(Sec 29)

Fixation of
Minimum Wages

( Sec 6)
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The Code on Wages 2019- Minimum Wages (Section:5 to 14)

Particulars Under the Code on Wages Comments




The Code on Wages 2019
Payment of Wages (Section 15 to 25)

Changes of provisions in Payment of Wages Act

Meaning of
wages

Quantum of

deductions

Timelines for

wage
payment

Final
settlement



The Code on Wages 2019
Payment of Bonus (Section 26 to 41)

Applicable to establishments employing
20 or more persons.

Wage threshold for eligibility of
employees/ computation of bonus — to be
notified by the appropriate Government.

Provisions relating to minimum and maximum
rate of bonus remains the same as 8.33% and
20% respectively.

Principal employers liable to pay statutory
bonus in case of any default by the
contractor subject to conditions.
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Payment of wages less than
the prescribed amount
under the Code

Contravention of any other

provision or rules under
the Code

Non-maintenance or
improper maintenance

of records

Non-compliance of the
provision of the Code after the
timelines under the

directions from Facilitator Cum
Inspector

The Code on Wages, 2019
Offences and Penalties ( Sec 52 to 56)
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Conclusion:

d With Wage Code intending to cover 50 crore+ employees and ensure
“Right to Sustenance” for every worker by increasing the legislative
protection of minimum wage; its a welcome move making India a more
formal economy and fulfilling India's aim to become a $ 5 Trillion
economy.

d The HR, Legal, Finance and business users must familiarize themselves
with the code and evaluate potential impact on their operations and

make use of time in hand before states start rolling out their rules.



